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perspectives, backgrounds, and experiences to policy making. , , )
FR System shows little increase in female

representation over time, similar to academia.
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Large gender gap for working papers and publications.
Gap is nearly absent for policy reports.
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Federal Reserve Board:
No "leaky pipeline"
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e Output measures show complementarities: Individuals who
produce more working papers also produce more peer-
reviewed publications, System research, and policy reports.

Publications gender gap persists when controlling for WPs.

Papersyy = a + p1Female; + BoTenure; + f3X;¢ + Institution; + Year; + €
e Complementarities among outputs also exist year-by-year.

e Encouraging working paper production, especially among
women, may reduce gaps and raise all types of productivity.




